
Corporate Governance Statement Fastned B.V.

1. Dutch Corporate Governance Code

The Dutch Corporate Governance Code, as amended, was published on 8 December 2016, entered into force on 1 January 2017,
and finds its statutory basis in Book 2 of the Dutch Civil Code. The Dutch Corporate Governance Code applies to Fastned B.V. (the
Company) the Company as the Company has its registered office in the Netherlands and its depositary receipts will be listed on
Euronext Amsterdam.

The Dutch Corporate Governance Code is based on a ‘comply or explain’ principle. Accordingly, companies are required to
disclose in their annual report whether or not they are complying with the various best practice provisions of the Dutch Corporate
Governance Code that are addressed to the management board or, if applicable, the supervisory board of the company. If a
company deviates from a best practice provision in the Dutch Corporate Governance Code, the reason for such deviation must be
properly explained in its annual report.

2. Departures from the Best Practice Provisions of the Dutch Corporate Governance Code

The Company acknowledges the importance of good corporate governance. The Company agrees with the general approach and
with the majority of the provisions of the Dutch Corporate Governance Code. However, considering the Company’s interests and
the interest of its stakeholders, it is expected that the Company will deviate from a limited number of best practice provisions,
which are the following:

❖ Principal 1.3 - internal audit function

The Company does not comply with best practice provisions 1.3.1 up to 1.3.5, which provide for an internal audit
department. Fastned has no separate department for the individual audit function. The Supervisory Board assesses
annually whether adequate alternative measures have to be taken, and considers whether it is necessary to establish an
internal audit department. For now Fastned is a relatively small company. The Supervisory Board is of the opinion that
an internal audit function is not deemed necessary at this moment.

❖ Best Practise Provision 2.1.9 - Independence of the chairman of the supervisory board

The Company does not comply with best practice provision 2.1.9, stating that the chairman of the supervisory board
should be independent. Based on provision 2.1.8, Bart Lubbers, as the chairman of the supervisory board of the
Company (the Supervisory Board), is not independent because he (i) has been a member of the Company’s
management board (the Management Board) in the five years prior to the appointment as chairman of the Supervisory
Board, (ii) has an indirect shareholding in the Company of at least 10% via Wilhelmina-Dok B.V. and Breesaap B.V. and
(iii) is a member of the management board of Wilhelmina-Dok B.V. and Breesaap B.V. that both have an indirect
shareholding of at least 10% in the Company.

Fastned is of the opinion that the appointment of Mr. Lubbers as chairman of the Company’s Supervisory Board allows
him to use his extensive industry knowledge (obtained via his membership of the supervisory board of Epyon (later
acquired by ABB) and the management board of Fastned) to the benefit of the Company, its mission and its depositary
receipts holders (DR Holders).

❖ Best Practice Provision 2.2.1.

Fastned does not comply with the best practice provision 2.2.1, stating that a management board member is appointed
for a maximum period of four years, with the possibility of re-appointment of another four years. Fastned believes in
long-term value creation through commitment to the company. At this moment, changing the management board every
4 years (with the possibility of extension), does not contribute to this. This may be re-evaluated in the future.

❖ Best Practise Provision 2.5.3 - Employee participation

The Company has not established an employee participation body because Fastned has only recently reached a
number of 50 employees. Therefore, Fastned cannot comply with best practice provision 2.5.3 stating that the conduct
and culture in the company and its affiliated enterprise should be discussed in the consultations between the
management board, the supervisory board and such employee participation body.
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❖ Best Practise Provision 4.4.2 - Appointment of the members of the Foundation Board

The members of the FAST Foundation Board shall be appointed by the DR Holders based on a recommendation of the
Supervisory Board, therefore the Company does not comply with best practice provision 4.4.2 stating that the board
members of the trust office should be appointed by the board of the trust office, after the job opening has been
announced on the website of the trust office.

❖ Best Practise Provision 4.4.8 - Voting proxies

The Company does not and has no intention to comply with best practice provision 4.4.8, stating that the board of the
trust office should issue voting proxies to vote in the general meeting of the Company under all circumstances and
without limitations to all DR Holders who request this. The Company holds the view that the interests of the Company
and its stakeholders are served best if votes are cast by the FAST Foundation.
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